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Disqualification Regulation Declaration Form
As an update to the statutory guidance “Keeping children safe” published in October 2014 and subsequently revised in February 2015, the department of education published advice indicating that Childcare Regulations apply to childcare settings as well as schools/academy settings.

In order to comply with these Regulations Kiwi’s still needs to ensure that all team members including volunteers are not disqualified from working with children.
All staff responsible for the provision of childcare or for the management of that provision (including all new appointees) must therefore complete the declaration below and will be asked to complete again periodically in the future.
If a member of staff or volunteer is disqualified there may be an impact on their ability to remain working with the Kiwi’s Children or any children under the age of 8. A disqualified person is not permitted to continue to work in a setting providing care for children under age 8, unless they apply for, and are granted, a waiver from Ofsted.
A person may be disqualified through:

· Inclusion on the Children’s Barred List

· Being cautioned for, or convicted of, certain violent and sexual criminal offences against a child and adults

· Grounds relating to the care of children (including where an order is made in respect of a child under the person’s care)
· Having registration refused or cancelled in relation to childcare or children’s homes or being disqualified from private fostering

· Living in the same household where another person who is disqualified lives or works (disqualification “by association”)
	Name
	
	Post
	

	Declaration in relation to you:
	Please circle YES or NO below

	Have you been barred from working with children by the Disclosure and Barring Service (or its predecessors)?
	     YES       /    NO

	Have you been refused registration or approval to care, foster or look after children or had such registration cancelled (e.g. in relation to childcare provision, children’s homes or private fostering)?
	     YES       /    NO

	Have you been involved with the Police such as interviewed, questioned, subject to a court order, bound-over, received a reprimand, warning, cautioned or convicted before or during your employment at this setting? 
	     YES       /    NO

	Have you been cautioned* or convicted of any violent or sexual offences against an adult (including overseas)?
	

	Has anyone that lives in the same household or property as you been disqualified or barred from working with children under the Childcare Act 2006? Has anyone that lives in the same household or property as you been cautioned or convicted of an offence that may have a bearing on your suitability to work with children? 
	     YES       /    NO

	Do you have parental responsibility for a child who is being assessed or who has been placed on a Child Protection Plan under Section 47 of the Children Act 1989?

	· *For these purposes only cautions given on or after 6th April 2007 need to be declared 

a caution includes reprimands or warnings

	Date
	Name
	Signature


General Welfare Requirement:  


Safeguarding and Promoting Children’s Welfare
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